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Identification of Work Injury during Business Trip and Travel (Shanghai)

Weiwei Gu | Jason Wu | Jess Chen

Preamble

According to Item 5 of Article 14 of the Regulations on Work Injury Insurance (revised
in 2010), an employee shall be identified as suffering a work injury when the employee is
injured or missing after an accident for work reasons when the employee is going out for

work reasons .

Accordingly, can the injuries of employees caused in the process of business trips and
travels arranged by the employers constitute work injuries? To address this issue, this
article summarizes and analyzes the trial ideas of the courts in Shanghai by outlining

relevant laws and regulations and published judgment documents in Shanghai.

1. Introduction

It can be noted from the plain language of Item 5 Article 14 of the Regulations on Work
Injury Insurance that it is necessary to consider the “dual work-related reasons” to
determine whether the injury suffered by an employee during the period of going out for
work constitutes a work injury. It means that, on the one hand, the “reason for going out”
shall be related to work. On the other hand, the “cause of injury” shall also be related to

work.

1.1 How to Determine Whether the “Reason for Going out” Is Related to Work?

With regard to determine whether the “reason for going out” is related to work, Article
5 of Provisions of the Supreme People’s Court on Several Issues Concerning the Hearing

of Administrative Cases of Work Injury Insurance (“Work Injury Insurance Provisions”)
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(Fa Shi [2014] No.9) listed the following three circumstances:

(1) The period during which an employee engages in activities related to job duties
in a place other than the workplace upon assignment by his/her employer or due
to work needs;

(2) The period during which an employee is assigned by the employer to study or
attend a meeting outside the workplace;

(3) The period during which an employee engages in other activities outside the

workplace due to work needs.

1.2 How to Determine Whether the “Cause of Injury” Is Related to Work?

As to determine whether the “cause of injury” is related to work, Article 5 of Work Injury
Insurance Provisions does not enumerate the circumstances, but only lists one exception
thereof: “Where an employee is injured due to engaging in personal activities unrelated to
job duties or the study or meeting tasks assigned by the employer during the period when
he/she is supposed to engage in work activities outside the workplace” shall not be deemed

as a work injure, which means that “personal activities” are clearly excluded.

In this regard, the Supreme People’s Court also make a more detailed explanation in
Article 6 of the “Understanding and Application of the Provisions of the Supreme People’s
Court on Several Issues concerning the Hearing of Administrative Cases of Work Injury
Insurance” (“Understanding and Application of the Work Injury Insurance
Provisions”), which states that considering the “during the period of going out for work
reasons” exists many unpredictable risks compared with those in the usual working course,
it is unfair for an employee to assume those risks. Thus, “injury due to work” includes both
the injuries directly related to the work and the injuries that occur in the course of carrying
out work, such as injuries caused on-the-way , injury caused by the unsafe factors existing
in accommodation, dining and other premises. Therefore, the “work-related reasons” here

is a broad concept. Except any injury arising from any individual activity that is not related

15
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to the work or is not related to the outside study or meeting required by the employer, the

injuries caused by other reasons shall be deemed as work injury.

2. ldentification of Work Injury During the Business Trip

2.1 In Principle, the Injury Suffered during the Entire Business Trip Shall Be “Work

Injury”

2.1.1  Injury Suffered During the Way of Business Trip Shall Be Work Injury

In the Appellate Case of Shanghai Chuangming Intelligent Shading Technology Co.,
Ltd. v. Human Resources and Social Security Bureau of Shanghai Jiading District on Work
Injury Identification Dispute (Case No.: (2009) Hu 02 Zhong Xing Zhong No. 328), the
employee took a business trip from Qingdao to Huangdao for work. In the evening of 13
November 2007, the employee was on the way back to the residence after completing the
work and the employee was injured by a motor vehicle traffic accident along the

Qiantangjiang Road to the University for the Aged on the morning of 14 November 2007.

In the case of Shanghai Laike Gas Cutting Machine Co., Ltd. v. Human Resources
and Social Security Bureau of Shanghai Pudong New District on Cancellation of the Work
Injury Identification Dispute (Case No.: (2012) Pu Xing Chu No. 237), the employee, upon
the approval of the employer, took a business trip in Yangzhou from 22 September 2011 to
15 October 2011. On October 3 of the same year, the employee went to Nantong Valve
Company to promote the products of the employer. After getting out of Nantong Valve
Company, the employee suffered the traffic accident occurred at about 13:55 on the same
day at the 9th section of Liuzhuang Village, Liuhuang Road, Gaoming Town, Rugao City,

Jiangsu Province.

In the First-instance Administrative Judgment of Shanghai Kechuang Plastic Products

Co., Ltd. v. Human Resources and Social Security Bureau of Shanghai Baoshan District,

16
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People’s Government of Shanghai Baoshan District on Labor and Social Security (Case
No.: (2018) Hu 0115 Xing Chu No. 897), the employee took the company’s vehicle driven
by a colleague to Changzhou for work assigned by the employer. After completing the work,

the employee died suddenly on the way back to Shanghai.

In the abovementioned three cases, the courts in Shanghai all held that the injuries
suffered by the employees on their way of business trips shall be regarded as work injuries.
The basic idea that the courts held is that “going out for work” is different from the work in
the workplace in a usual course, and the working time and workplace should be extended
appropriately thereof. As such, the injuries that take place whenever it is on the way back
from the workplace of business trip to the accommodation of the business trip or to a

habitual residence, should be considered to constitute a work injury.

2.1.2 Injuries suffered in the process of accommodation shall be identified as work

injury

In the First-instance Administrative Judgment of Shanghai Chenshijia Equipment
Technology Service Co., Ltd. v. Human Resources and Social Security Bureau of Shanghai
Jiading District, etc. on the Work Injury Identification Dispute (Case No.: (2016) Hu
0114Xing Chu No.9), the employee was found dead in the hotel room in the early morning
on 10 November 2013 during the work in Kashgar. The court held that as long as the
employee did not engage in personal activities irrelevant to his/her work when he/she is
going out for work, the entire period of going out shall be recognized as working hours and

work-related reasons and shall further be recognized as work injury.

In the Second-instance Administrative Judgment of Shanghai Gongyuan Electronic
Technology Co., Ltd. v. Human Resources and Social Security Bureau of Shanghai
Minhang District on Labor and Social Security, (Case No.: (2014) Hu 01 Zhong Xing Zhong
No. 11), the employee went for a business trip delegated by the employer and died of

sudden disease in the hotel provided by the employer on 29 November 2012. The court
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also learned that the employee would deal with the unfinished daily work in the hotel every
evening. Accordingly, the court held that the working time of the employee during the
business trip had a certain continuity, and the workplace had a certain degree of
extensibility. Therefore, the working time during the business trip shall not be mechanically
understood as the time of getting off from a company. Neither did the workplaces be
considered only as the place within a company. To sum up, the rest period of the employee

in the hotels shall be deemed to be within the working hours and workplace.

In the Appellate Case of Shanghai Anjing Industrial Co., Ltd. v. Human Resources and
Social Security Bureau of Shanghai Qingpu District on Work Injury Identification
Administrative Dispute (Case No: (2012) Hu 02 Zhong Xing Zhong No. 61), the employee
was arranged by the employer to work at the construction site of a project in Kunshan and
his left foot was scalded by boiled water while having a rest in the dormitory on the site on
the evening of October 21, 2010. The court held that the employee was assigned to the
Kunshan site by the employer and shall meet with the nature of “going out for work”.
Considering the daily work and life on the work site were necessary for work, the
employee’s rest in his dormitory at night did not exceed the scope of normal living needs.
Therefore, it is not improper to identify the reasons why the employee is scalded by boiling

water in the dormitory during the night is related to work.

It is inferred that in the process of business trip, if the employee suffers injuries during
the accommodations, the courts in Shanghai also intend to determine that the “period of
accommodation” and “place of accommodation” are also within the extension of “working
time” and “workplace”. The injuries suffered during this period shall also be covered by the

work injury insurance.

2.1.3 Injury suffered in the process of dining shall be identified as work injury

In the Second-instance Administrative Judgment of Shanghai Pingguang Building

Decoration Engineering Co., Ltd. v. Human Resources and Social Security Bureau of
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Shanghai Jiading District on Labor and Social Security (Case No.: (2017) Hu 02 Xing
Zhong No. 250), the employee was sent to the Suzhou Exhibition Hall by the employer to
build the stage on 8 December 2015, and the employer did not provide lunch. At noon of
that day, the injured employee and his colleagues walked to the nearby Hancheng Square
to find a small restaurant for lunch, and a traffic accident occurred when they walked to the
door of the Dio Coffee in Hancheng Square. The court held that as long as the employee
did not engage in personal activities irrelevant to his/her work during the period of a
business trip, the entire period of his/her business trip shall be deemed as working hours
and work-related reasons. When the accident occurs, the employee is injured in a traffic
accident while eating out, and lunch is a normal physiological need, the employee is injured
in connection with the performance of his or her job duties within a reasonable area and
time in order to continue the work after the lunch. Therefore, the injury suffered by the

employee shall be determined as work injury.

It can be inferred that, similar to “accommodation”, “dining” is also an activity that
satisfies employee’s normal physiological needs. During the business trip, “dining time”
and “dining place” shall also be regarded as the extension of “working time” and
“workplace”, which means that the injury suffered during this period shall also be identified

as a work injury.

2.2 Exception: “Personal Activities” During Business Trip Shall not be Protected

2.2.1 “Living Time” During the Period of Long-term Dispatch Belongs to “Personal

Activity” Time

Article 5 of the Opinions of the Ministry of Human Resources and Social Security on
Several Issues concerning the Implementation of the Regulation on Work injury Insurance
(1) stipulates that “where an employee is dispatched abroad due to work and has a fixed
residence and specific schedule, he/she shall be deemed to be working normally at the

locality when identifying work injury.
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In the First-instance Administrative Judgment of Gao Jianxiu v. Human Resources and
Social Security Bureau of Shanghai Yangpu District on Labor and Social Security (Case
No.: (2017) Hu 0110 Xing Chu No. 123), the employee was assigned by the employer to
Nanchang on a business trip from 8 November 2016 to 31 November 2017. At about 5:12
am on 17 November 2016, the employee died in a fire accident in the rented house. When
analyzing whether the death of employee due to a fire accident shall be identified as a work
injury, the court held that although the flexible working hour system was adopted for the
employee during his work in Nanchang, there were reasonable distinctions between work
and rest. That the employee was dead in the rented house due to fire accident of the
electric bicycle in the corridor on a business trip in Nanchang at about 5 am did not comply

with the identification of a work injury or being deemed as a work injury.

It can be inferred that in the case of long-term dispatch, the recognition of “working
time” and “workplace” is different from the “short-term business trip”, and the
“accommodation period” and “dining period” can no longer be included in the “working time”.
From our understanding, the boundary between the work and life of the employee is
relatively clear during the “long-term dispatch period”, and the schedule is relatively fixed.
The difference between work performed during long-term dispatch and regular work is only
made in the “place of work”. As such, the risk during the rest time is no longer steeply
increased due to “business trip”. Therefore, the identification of “working time” and

“workplace” shall be judged according to an employee’s normal daily routine.

2.2.2 Interests and Entertainments Shall Be “Personal Activities”

In the First-Instance Administrative Judgement of Hu Xiaojun v. Human Resources
and Social Security Bureau of Shanghai Minhang District on Labor and Social Security
(Case No.: (2016) Hu 0112 Xing Chu No. 138), during the period of business trip, the
employee return to the hotel after completing the work assigned by the employer, leave

the hotel to run after changing clothes, and get injured during the running. In this regard,

20



RN
=%/ GLOBAL LAW OFFICE

the court held that the behavior of the employee going out for running during a business
trip shall be regarded as the personal interests and habits of the employee. There was no
evidence to prove that it was related to the work. Therefore, the injury suffered by the

employee in the process of exercise is not a work injury.

As stated above, although the “working time” and “work place” of the employee during
business trip will be extended and expanded to a larger extent than usual, Article 5 of the
Work Injury Insurance Provisions also explicitly excludes “personal activities” from the
scope of the protection of work injury, and the activities of interest in the aforesaid cases,
as well as the typical non-work activities such as shopping and sightseeing , will be
considered to be “personal activities” during the period of business trip and the injuries thus

suffered shall not be considered as occupational injuries.

2.2.3  The Employer Shall Bear a Higher Burden of Proof.

In the First-instance Administrative Judgment of Shanghai Ericsson Electronics Co.,
Ltd. v. Human Resources and Social Security Bureau of Shanghai Jiading District on the
Dissatisfaction of the Identification of Work Injury (case number: (2014) Jia Xing Chu No.
22), the employee was dispatched to Johannesburg, South Africa as the manager of the
Financial Control Center by the employer from 16 August 2013 to 28 February 2014. At
6:43 (South Africa time) on 2 September 2013, Yan Zhuang called the office to make an
appointment for a doctor for a sudden disease. At 10:10 (South Africa time) the medical
staff arrived, and (South Africa time) Yan Zhuang was confirmed to be dead at 10:19. In
this case, the Human Resources and Social Security Bureau proposed that the employee
was out for work during his assignment in South Africa, and that the out-for-work period of
the employee had certain specialties, among which working aboard was more special
because the social habits, living environment and language communications of foreign
countries were very different from those of China. Therefore, as long as there was no
evidence to prove that the employee was engaging in private activities during the out-for-

work period, the employee shall be considered as working in working time, at workplaces
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and on working position during this period. The court held that the employee was sent to
work in South Africa because of his work, and it was more special than the general out-for-
work situation, determining that the employee’s death for sudden disease during the work-

aboard period constituting work injury is reasonable.

In the Second-instance Administrative Judgment of New Era Tongcheng (Shanghai)
Cargo Transportation Co., Ltd. v. Human Resources and Social Security Bureau of
Shanghai Putuo District on Labor and Social Security (Case No: (2014) Hu 02 Zhong Xing
Zhong No. 223), the employee was sent to Xiamen for a business trip and were involved
in a traffic accident in the evening of 18 June 2013. In this regard, the employer stated that
it did not assign any work tasks to the employee on the day of the incident. At the night of
the incident, the injured employee was out on the motorcycles driven by a staff of the local
branch. Moreover, the traffic accident occurred at 10 pm at the place 8 kilometers away
from the temporary residence of the employee, and the driving direction was opposite from
his temporary residence. According to the test report, the employee had drunk alcohol, and
should have already had dinner. Therefore, the employee’s death on the night was neither
a cause of work nor a cause of normal physiological needs such as dining. Thus, it was
wrong to identify the death of the employee was a work injury. The Human Resources and
Social Security Bureau stated that the normal life of the employee during his stay in Xiamen
was of a nature of work. The employer failed to prove that the employee was out for private
affairs, so it was proper to identify it as a work injury. The court adopted the claim of the

Human Resources and Social Security Bureau and finally identified the injury as the work

injury.

As can be seen from the two cases above, although the injury suffered due to the
“personal activity” during the business trip is not a work injury, the party who claims that
the injury shall not be identified as a work injury (in most cases, the employers) shall bear
a higher burden of proof on the proof of the employee engaging in “personal activity”. Even
if the whereabouts of the employees are suspicious, the court will determine that the

employee’s injury constitutes a work injury if the employee cannot be proved to be “out for
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private.”

3. The Identification of Work Injury During Collective Trip

Understanding and Application of the Work Injury Insurance Provisions published by
the Supreme People’s Court specifies that “there is a big controversy to identify whether
the injuries suffered by employees when participating in the activities organized by the
employer or assigned by the employers organized by other companies are work injuries.
We believe that if the employer mandates or encourages the employee to participate the
collective activities, those activities can be considered as a part of work, which shall be in

the reason of work, and the injury suffered therein shall be identified as a work injury.”

Therefore, the “mandatory” and “encouragement” to the activities of the employer are

the criteria for judging whether it is a “work injury”.

3.1 Consideration from a Comprehensive View of the Trip: Whether It Is “Out for

Work”

3.1.1 Collective trip activities with the nature of “pure entertainment” may not be

considered as “Going out for work”

In the Second-instance Administrative Judgment of Yang Dongyang v. Human
Resources and Social Security Bureau of Shanghai Qingpu District on Labor and Social
Security (Case No.: (2017) Hu 02 Xing Zhong No. 160), the employer organized 10 staffs
including the injured employee to participate in a 3-day tour from Fuchunjiang Small Three
Gorges to Dagi Moutain and- Tonglu Linyao Wonderland on its own cost with the leading

of the travel agency.

In the First-instance Administrative Judgment of Wang Benxiu v. Human Resources

and Social Security Bureau of Shanghai Putuo District on Labor and Social Security (Case
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No.: (2016) Hu 7101 Xing Chu No. 203), the employer signed a travel contract with the
travel agency to organize its staffs including the injured employee to travel to Anji, Zhejiang
to visit the scenic spots such as Dazhuhai, Canglong Bai Waterfall and Baicha Valley

Jiulong Gorge.

In the Second-instance Administrative Judgement of Zhang Yun v. the Human
Resources and Social Security Bureau of Shanghai Zhabei District on Labor and Social
Security (Case No.: (2015) Hu 02 Zhong Xang Zhong No. 264), the employer entered into
a travel contract with the travel agency, which stated that the travel agency shall organize
the staffs of the employer including the injured employee to travel to Zhangjiajie. The fee

of the trip would be paid by the employer in the form of allowance.

In the First-instance Administrative Judgment of Lyu XX v. a Human Resources and
Social Security Bureau, a Third-person Company on Labor and Social Security (case
number: (2016) Hu 0116 Xing Chu No. 5), the employer organized its staffs including the
injured employee to travel to Chongging. The travel expenses such as airline tickets and

hotels are covered by the employer.

In the First-instance Administrative Judgment of Jiang Hui v. Human Resources and
Social Security Bureau of Shanghai Hongkou District, Shanghai Municipal Human
Resources and Social Security Bureau on Labor and Social Security (Case No.: (2018) Hu
7101 Xing Chu No. 19), the employee volunteered to participate in the Wuzhen trip
organized by the employer. The employee was injured in a traffic accident on the bus on

his way back the next day.

In the above cases, the courts in Shanghai tend to hold that such “purely entertaining”

” W ”

trips have characters of “nature of employees’ welfare”, “not mandatory”, “not related to

work”, and injuries suffered during these trips are not work injuries.

However, it should be noted that in recent years, courts in many regions hold a positive
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attitude toward whether the “purely entertaining” trips organized by the employers are
“‘work-related” activities. In the influential case of Human Resources and Social Security
Bureau of Xiangzhou District, Zhuhai v. Shi Pengpeng on Social Security Administrative
Confirmation (Case No: (2014) Zhu Zhong Fa Xing Zhong No. 79), the employer issued a
“Travel Notice”, and organized a trip from May 5th to 6th, 2013 for all employees. The
location for the trip was Eastern Chinatown in Shenzhen. The employee was injured during
the trip. In this regard, the Zhuhai Intermediate People’s Court of Guangdong Province
held that “The collective activity of employees organized by the employer shall be identified
as the company’s collective behavior rather than the employees’ self-interested behavior.
The employer was the proponent, organizer, manager, provider of vehicles and expenses
of the collective activities. The employees were always in the management of the
organization of the employer, and they were always in a state of being managed during the
collective activities. The purposes of the organization of the collective activities of the
employees were to adjust the physical and mental health of employees, improve the
enthusiasm of employees and strengthen cohesiveness. That the employer organized
collective activities for the employee was the welfare to some extent. If employees suffered
injuries during this period, they shall receive medical treatment and monetary

compensation. The organizer shall be responsible for the entire collective activity process.”

In view of the existence of two completed opposite attitudes in the practice of
identifying this matter, it is still necessary to issue relevant authoritative documents to form

a consensus in practice.

3.1.2 Travel Activities with “Work Content” May Be Identified as “Going out for Work”

In the First-instance Administrative Judgment of Li Hongying v. Human Resources and
Social Security Bureau of Shanghai Qingpu District on Labor and Social Security (Case No.:
(2018) Hu 0118 Xing Chu No. 42), the employer issued the “Notice on Expanding Training
Activity for Advanced Staffs of Safe Production, Energy Conservation and Environmental

Protection” to the employees. The content of the activity was interaction and tour. The
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participants were the advanced staffs of safety production, energy conservation and
environmental protection in 2016. Thereafter, the employer signed a travel contract with a
travel agency and organized a two-day tour in Yuhang. The employee fell down and was
injured during the tour. In the course of the trial, the court found that the reason for the
employer to organize the tour in the name of the expanding training activity is for the purpose
of examination and approval was to facilitate the procedure. What the employer actually
organized was a "purely entertainment" trip, which was not related to work. The injury of the

employee was not work injury during the process of trip.

In the First-instance Administrative Judgment of Tongjilong Foreign Exchange (China)
Co., Ltd. V. Human Resources and Social Security Bureau of Shanghai Pudong New District,
Shanghai Human Resources and Social Security Bureau on Labor and Social Security
(Case No: (2018) Hu 0106 Xing Chu No. 140), the employer organized relevant employees
to Dalian for activities, and the employee fell down during the activity. The court held that
although the employer claimed that the activity was voluntarily registered, and the company
did not mandate them to participate, in fact there was an arrangement for the 2016 annual
summary meeting in the activity schedule organized by the employer. The place where the
employee fell down was a place planed by the employer before departing. This activity shall
be regarded as within the scope of the employee’s work. The employee participated in this
activity in order to enjoy the company’s welfare and conducted activities according to the
established arrangements of the employer during the activity, and was in a state of being
managed. The employer, as the proponent, organizer, manager, and fund provider of the
activity, shall be responsible for the entire collective activity process. Therefore, the activities
that employee participated in shall be identified as an extension of “the period of going out

on business, due to work reasons”

It can be seen from the above two cases that if the outside travel activities also include
content related to the work such as “expanding training activities” and “annual summary
meetings”, the court is more likely to hold that the travel activities organized by the employer

meet with certain nature of mandatory and encouragement. Therefore, the period of trip is
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also more likely to be identified as “work-related travel period”.

3.2 Focusing on the Cause of the Incident: Whether It is Controlled by the Employer

3.2.1 Injuries Suffered in “Free Activities” and “Self-Funded Projects” Generally Do

Not Constitute Work Injuries

In the Second-instance Administrative Judgement of Shanghai Sola Enterprise
Management Consulting Co., Ltd. V. Human Resources and Social Security Bureau of
Shanghai Putuo District, Shanghai Putuo District People’s Government on Refusing to
Recognize the Work Injury Decision (Case No: (2019) Hu 03 Xing Zhong No. 67), the
employee was drowned when participated in the self-funded project of snorkeling in Koh
Samet, Thailand during the trip organized by the employer. The court held that the injury
was not a work injury and analyzed that the snorkeling project which caused the death was
obviously a high-risk tourism project. The employer did not force the employees to

participate. What's more, it had nothing to do with the work.

In the Second-instance Administrative Judgment of Yang Dongyang v. Human
Resources and Social Security Bureau Shanghai Qingpu District on Labor and Social
Security (Case No.: (2017) Hu 02 Xing Zhong No. 160), the employee accidentally slipped
and drown when swimming in the process of free activities with colleagues to the vicinity
of the farmhouse by the downstream of Luci River. The courts of first instance and second

instance both held that it shall not be a work injury.

In the tour activities organized by the employer, there is usually some free time and
self-funded items. Since the employees have strong autonomy in deciding whether to
participate in such activities, the employers’ controlling over the employees in these
activities will be greatly weakened. Therefore, if the employees suffer from injuries in these

activities, it is generally not to be identified as work injuries.
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3.2.2 Injuries Suffered During the Process “Arranged by the Employer” May

Constitute a Work Injury

In the First-instance of Administrative Judgment of Tongjilong Foreign Exchange
(China) Co., Ltd. V. Human Resources and Social Security Bureau of Shanghai Pudong
New District, Shanghai Human Resources and Social Security Bureau on Labor and Social
Security (Case No: (2018) Hu 0106 Xing Chu No.140), the employer organized activities
of relevant employees to Dalian, and the employee fell down during the activity. The place
where the employee fell down was also in the route arranged by the employer before
departing. This activity shall be regarded as within the scope of the employee’s work. The
employee participated in this activity in order to enjoy the company’s welfare and
conducted activities according to the arrangement of the employer. The employee was
under the management of the employer. The employer, as the proponent, organizer,
manager, and fund provider of the activity, shall be responsible for the entire collective

activity process.

Contrary to the “free activities” and “self-funded activities”, in the case that the
employers arrange the itinerary for the employees, the employers have greater control over
the employees. If employees carry out the itinerary as required by the employers and are

injured as a result thereof, the injuries shall be considered as work injuries.

4. Conclusion

After outlining the above-mentioned public cases, combining with the “work-related
reasons” mentioned in the in the preceding paragraph, the trial ideas of the courts in
Shanghai in identifying work injury in the course of business trip and travel can be briefly

summarized as follows:

4.1 Injury Suffered During the Business Trip

*When determining the “reason for going out”, courts in Shanghai tend to
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4.2

determine that the business trip is a work-related activity.

*When determining whether the “cause of injury” is related to work, courts in
Shanghai tend to expand and extend the “workplace” and “working time” from the
perspective of protecting employees, and then includes the period of being on the
way, accommodation and dining into the scope of “work-related”. Only the
“personal activities” are excluded, while the employer has a higher burden of proof

for that.

*  The special situation of “long-term dispatch” shall be paid attention to.

Injury Suffered During Travel

e The courts in Shanghai tend to consider the schedule, the purpose, the

participants, and the cost-taking methods of the activities in a comprehensive

manner.

*  When determining the “reason for going out”, the itinerary that is “purely

entertaining” is more likely to be considered as “not related to work”. But there

is no consensus on this issue in practice

*  When determining the “cause of injury”, it is necessary to pay attention to

whether the employee’s itinerary is within the scope of the employer’s

arrangement.
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Is the Difference in Disability Subsidy the Employer Shall Make Up Fixed?

Weiwei Gu | Jason Wu | Jess Chen

1. Focus of Dispute

When the employer fails to pay social insurance for the employee in full amount, how

to determine the difference in disability subsidy that the employer shall pay to the employee?

2. Facts

Huang Youlu joined the Qiaochun Company (hereinafter the “Company”) in September
2012 and worked for it until January 2013. In September 2013, Huang Youlu rejoined the
Company and worked in the manual zinc polishing group of the zinc polishing department.
Over a long period of time, Huang Youlu was exposed to dust and other harmful substance

during the work.

On December 12, 2014, Huang Youlu took an occupational health examination. The
conclusion of the examination showed that "the lungs have increased textures and full of
point-like and high-density shadows, which is suspected pneumoconiosis, and it is
recommended to conduct an occupational disease diagnosis." Since May 21, 2015, Huang
Youlu had been hospitalized three times for a sum of 164 days. On July 23, 2015,
Guangdong Province Hospital for Occupational Disease Prevention and Treatment
diagnosed Huang Youlu as “occupational pneumoconiosis II”. The Company objected and
applied to Guangzhou’s Committee for Occupational Disease Diagnosis and Appraisal for
the first appraisal. On September 29, 2015, Guangzhou’s Committee for Occupational
Disease Diagnosis and Appraisal still appraised Huang Youlu as “occupational

pneumoconiosis II”.

On October 21, 2015, the Human Resources and Social Security Bureau of Jinwan
District in Zhuhai City identified that the occupational pneumoconiosis Huang Youlu had
was work-related injury. On June 14, 2016, Zhuhai’'s Committee for Labor -Ability Appraisal

identified the injury of Huang Youlu as a fourth-level disability.
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It was also found that Huang Youlu’s average salary for the 12 months before illness
(i.e., May 2014 to April 2015) was RMB 4,426.11. The Company paid social insurance for
Huang Youlu based on the monthly salary of RMB 3,136.2. After the appraisal of Huang
Youlu’s work-related injury, the social security department paid Huang Youlu a one-off

disability allowance of RMB 65,860.2 and a disability subsidy of RMB 2,352.15 per month.

Huang Youlu filed a labor arbitration with the Labor and Personnel Arbitration
Commission of Jinwan District in Zhuhai City. Due to the dissatisfaction with the arbitration

reward, Huang Youlu filed a lawsuit with the court of first instance.

3. Trial Results

(1) First Instance

With respect to the difference in disability subsidy, in accordance with Article 29 of the
Regulations on Work-related Injury Insurance of Guangdong Province ( () 748 TAh RIS
%11) , hereinafter the “Regulations”), the Company should pay the disability subsidy
monthly based on 75% of Huang Youlu’s salary. As the Company did not pay the social
insurance for Huang Youlu based on Huang Youlu's actual monthly salary, the disability
subsidy benefits that Huang Youlu received from the social security fund was reduced. The

consequent difference shall be borne by the Company.

The characters of the difference in disability subsidy paid by the Company and the
disability subsidy paid by social insurance are the same. They are both what Huang Youlu
is entitled to obtain after applying for the first-time disability subsidy according to the second
subparagraph of Article 29(1) of the Regulations. And they both should be adjusted

pursuant to Article 29(4) of the Regulations.

In the future, the disability subsidy will be adjusted with reference to the adjustment
method of the basic pension insurance, and the difference in disability subsidy paid by the
Company shall also be adjusted with reference to such method. If payment for disability
subsidy from social insurance increases but the difference in disability subsidy is reduced,

then the total amount of disability subsidy received by Huang Youlu will remain the same
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every year (except in the case where the payment for disability subsidy from social
insurance exceeds the total amount). It violates Article 29(4) of the Regulations, which
stipulates that “the disability subsidy shall be adjusted with reference to the adjustment
method of the basic pension insurance on a yearly basis”, consequently infringing Huang

Youlu’s legitimate rights and interests.

According to the Notice on Adjusting the Disability Subsidy for Work-related Injury in
2016 Issued by the Guangdong Department of Human Resources and Social Security ( ()~
RANFEPE S REET R T 2016 4 5 B 8 T 05 05 s G i@ 1) ), after
rectification of the standard for first-time collection of disability subsidy, it shall be adjusted
annually pursuant to the relevant regulations on the adjustment of the disability subsidy for
work-related injury. Therefore, the difference in disability subsidy that the Company shall
pay to Huang Youlu should be calculated based on a monthly basis of 75% of RMB
4,426.11. Meanwhile, the disability subsidy that Huang Youlu should receive is annually
adjusted in accordance with the relevant regulations on the adjustment of the disability
subsidy for work-related injury, subtracting the disability subsidy Huang Youlu receives

from the work-related injury insurance fund.

(2) Second Instance

With respect to the difference in disability subsidy, in accordance with the Article 29 of
the Regulations, the Company should pay the disability subsidy monthly based on 75% of

Huang Youlu’s salary.

Instead of paying social insurance for Huang Youlu based on his actual monthly salary,
the Company paid the social security insurance based on the monthly salary of RMB
3,136.2, which resulted in the reduction of the disability subsidy Huang Youlu received from

the social security fund. The consequent difference shall be borne by the Company.

In conclusion, the difference in disability subsidy paid by the Company to Huang Youlu
is RMB 967.43 (RMB 4,426.11/month x 75% - RMB 2,352.15 = RMB 967.43). The court of
first instance made a wrongful determination on it and the court of second instance hereby

corrected it.
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(3) Retrial

Article 29 of the Regulations on the disability subsidy specifies that “it shall be paid by
the work-related injury insurance fund on a monthly basis until the death of the employee.
The standard shall be: for first-level disability, 90% of his/her salary; for second-level
disability, 85% of his/her salary; for third-level disability, 80% of his/her salary; for fourth-
level disability, 75% of his/her salary”. In addition, “the disability subsidy shall be adjusted

with reference to the adjustment method of the basic pension insurance”.

In this case, Huang Youlu was identified as fourth-level disabled by Zhuhai’'s Committee
for Labor Ability Appraisal, and his average salary for the first 12 months before illness is
RMB 4,426.11. As the company paid social insurance for Huang Youlu on a monthly basis
of RMB 3136.2, Huang Youlu did not receive the disability subsidy from the social security

fund in full amount. The consequent difference shall be borne by the Company.

Since the basic pension insurance is adjusted annually, according to the above
regulations, the difference in the disability subsidy paid by the Company should also be
adjusted with reference to the adjustment method of the basic pension insurance.
Therefore, in conjunction with the annual regulations on adjusting the work-related injury
and disability subsidy of Guangdong Province issued by Guangdong Department of
Human Resources and Social Security, the annual disability subsidy which the Company
shall pay to Huang Youlu is on a monthly basis of 75% of RMB 4,426.11. Meanwhile, the
formula of aforesaid subsidy is that the disability subsidy calculated according to the
relevant regulations on the annual adjustment of disability subsidy subtracts the amount of
disability subsidy Huang Youlu receives from the work-related injury insurance fund. The
court of second instance dealt with this issue wrongfully and the court of retrial hereby

corrected it.

4. Enlightenment of the Case

The employers shall participate in the work-related injury insurance in accordance with
the law, and pay the work-related injury insurance premium for all employees or workers

(hereinafter collectively referred to as “employees”). For the employers participating in the
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work-related injury insurance, once employees suffer from work-related injuries, the
expenses arising from such work-related injuries (such as the treatment expenses,
hospitalization expenses, and rehabilitation expenses, etc.) can be paid by the work-
related injury insurance fund as long as they are within the scope of the work-related injury
insurance, which can reduce the burden on the employers and provide protection for

injured employees.

For employees appraised as first-level to sixth-level disability, a certain amount of
disability subsidy is available. Where an employer should have participated in work-related
injury insurance but did not do it, the employer shall pay the expenses according to the

corresponding work-related injury insurance benefits and standards.

According to current regulations, the disability subsidy can be adjusted in a timely
manner by the social insurance administrative department of coordinating districts

according to the changes in an average salary and living expenses of employees.

In recent years, as the basic pension insurance benefits have been raised year by
year, the work-related injury insurance benefits have also been raised. If an employer who
fails to pay or pay in full and still pays at the initial amount, the employees suffering from
work-related injuries will lose the benefits of national increase of disability subsidy, whereas
the employer violating the law can benefit from it, which will cause a dual disadvantage to

the employees and obviously violates the principle of fairness.

The court of retrial in this case confirmed the principle that the disability subsidy can
be adjusted continuously, and the employers shall make up the difference. From an
economic point of view, the employers’ insufficient payment of work-related injury
insurance premium can reduce the cost of work-related injury insurance in the short term.
However, once a work-related injury happens, the employers will have to pay the relevant
expenses according to the standard of work-related injury insurance benefits and the
expenses will constantly increase. Therefore, in terms of long-term interests,, it is the first
choice and the statutory obligation for the employers to pay the work-related injury

insurance in full amount pursuant to the law.
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Measures on the Administration of Diagnosis and Appraisal of

Occupational Diseases (Draft for Comments)

Weiwei Gu | Jason Wu | Jess Chen

On October 8, 2019, the National Health Commission of People’s Republic of China
issued the Circular on the Open Consultation of Comments on Measures on the
Administration of Diagnosis and Appraisal of Occupational Diseases (Draft for Comments)
(hereinafter referred to as the “Draft for Comments”), proposing to revise the Measures
on the Administration of Diagnosis and Appraisal of Occupational Diseases (hereinafter

referred to as the “Measures”) promulgated in 2013.

At present, the current round of consultation on the Draft for Comments has been

completed, and the main revised points of the draft are as follows:

1. Adding New Articles for the Concentration on Clarifying the Obligations of

Employers

Article 5 has been added to the general provision in the Draft for Comments, which
clearly stipulates that employers shall fulfill the relevant obligations for the diagnosis and
appraisal of occupational diseases in accordance with the laws. Such obligations are (1)
to arrange for the diagnosis and treatment of patients with occupational diseases and
suspected occupational diseases; (2) to truthfully provide the necessary information for the
diagnosis and appraisal of occupational diseases; (3) to bear the expenses for the
diagnosis and appraisal of occupational diseases; (4) to report occupational diseases and
suspected occupational diseases; and (5) other relevant obligations under the Law of the
People’s Republic of China on Prevention and Control of Occupational Diseases

(hereinafter referred to as the “Prevention and Control of Occupational Diseases Law”).

This is actually the integration of the relevant provisions of the Prevention and Control
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of Occupational Diseases Law, covering diagnosis, provision of information, cost allocation,
reporting and other aspects in the process of the diagnosis and appraisal of occupational

diseases, which highlights more on the obligations of employers.

2. Changing from the Administrative Examination and Approval of Occupational

Disease Diagnosis Institutions to Registration Management

The Draft for Comments cancels the administrative approval system for occupational
disease diagnosis institutions. The qualified medical institutions (Article 7) may carry out
the work of occupational disease diagnosis after registration to the health administrative
departments of provincial level. Meanwhile, the health administrative departments of
provincial level shall promptly publish the relevant information of the occupational disease

diagnosis institutions that have been registered to the public.

At the same time, the Draft for Comments stipulates that occupational disease
diagnosis institutions shall not refuse the requests of employees to carry out occupational

disease diagnoses within the scope of their diagnostic projects for registration.

3. Further Refining the Types of Evidences for the Reverse Presumption of

Occupational Disease Diagnosis

As stipulated in Paragraph 2 of Article 46 of the Prevention and Control of
Occupational Diseases Law, “an occupational disease shall be diagnosed if there is no
evidence that refutes any inevitable connection between occupational disease hazard

factors and the patient’s clinical symptoms.”

In accordance with this provision, Article 20 of the Draft for Comments details the
specific content of such evidences, i.e. “including evidences of diseases, factors for
exposure to occupational disease hazard, and the causal relationship to determine the

evidence between the diseases and factors for exposure to occupational disease hazard”.
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It is certain that the “inevitable” connection shall be identified from a medical point of
view. However, at least in accordance with the provisions of this article, the occupational
diseases shall be diagnosed when there is no clear evidence to negate the inevitable
connection between diseases and occupational disease hazard factors, which has greatly

enhanced the protection for employees.

4. Establishing the Principle of Providing Convenience for Employees

Article 22 of the Draft for Comments stipulates that if an employee carries out the
diagnosis of occupational diseases, such an employee shall provide the relevant

information on the diagnosis of occupational diseases possessed by himself/herself.

“Possessed by himself/herself” outlines more clearly the scope of the obligation of
employees to submit information. In order to avoid failure to make a diagnostic conclusion
due to incomplete information, the Draft for Comments adds the sources such as “co-
worker’s circumstantial evidence, health and other relevant departments’ daily supervision
and inspection information” as the basis for the diagnostic conclusion. If no conclusion can
be reached, “the diseases may also be diagnosed according to the clinical manifestations

of the patients and the results of auxiliary examinations.”

5. Principle of Avoiding the “Repeated Requirements for Occupational Disease

Diagnosis”

Article 32 of the Draft for Comments stipulates that the parties concerned shall not
repeatedly require for the diagnosis of occupational diseases in the absence of new
evidences after the diagnosis of occupational diseases has been completed. “New
evidences” refers to the evidence information of new diseases or history of exposure to
occupational disease hazard that have not been submitted or found during the original

occupational disease diagnosis process and may change the original occupational disease
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diagnosis conclusion after preliminary judgment.

This means that in the absence of new evidences, occupational disease diagnosis
institutions can make decisions directly, provided that they shall identify and issue written
opinions on the new evidence information provided by employees. For employers,

repeated processing due to repeated diagnostic requirements can be reduced.

6. Shortening of the Time Limit for Diagnosis and Appraisal

First, it clarifies the time limit of diagnosis. Article 20 of the Draft for Comments
stipulates that the time limit for an occupational disease diagnosis institution to make a

diagnosis is thirty (30) days, which is not stipulated in the original Measures.

Second, it shortens the time limit for appraisal. Article 45 of the Draft for Comments
stipulates that the appraisal departments of occupational disease shall, within forty (40)
days from the date of accepting the appraisal application, organize the appraisal, form the
appraisal conclusion, and issue an occupational disease diagnosis and appraisal report.
In addition, Article 49 provides that the aforesaid report shall be delivered to the parties by
the appraisal departments of occupational diseases within ten (10) days from the date of
issuance. While the original Measures stipulates that the appraisal departments of
occupational diseases shall organize the appraisal and form the appraisal conclusion
within sixty (60) days from the date of accepting the appraisal application, and issue an
occupational disease diagnosis and appraisal report within fifteen (15) days after the
conclusion of the appraisal is formed. Such a report shall be delivered to the parties
concerned by the appraisal departments of occupational diseases within twenty (20) days

from the date of the conclusion of the occupational disease appraisal.

Compared with the original Measures, the time limit of the Draft for Comments is

greatly shortened, which provides the parties a clear expectation of the time limit.
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7. Supplementing the Relevant Penalty Provisions

With regards to the revised contents, the Draft for Comments stipulates the
corresponding penalty provisions. First, for the system changing from approval to
registration, if the occupational disease diagnosis institutions are engaged in the diagnosis
of occupational diseases without registration, the local health administrative department at
or above the county level shall make orders of rectification, warnings and may concurrently
impose a fine of not more than 30,000 yuan (Article 56). Second, for the new obligations
of employers, the punishment shall be clearly carried out in accordance with Article 72 and

Article 74 of the Prevention and Control of Occupational Diseases Law (Article 62).

In general, the Draft for Comments reflects the latest revision of the Prevention
and Control of Occupational Diseases Law, and the obligations of employers do not
exceed the new provisions of the Prevention and Control of Occupational Diseases
Law. For employees, the relevant procedures and standards are more favorable to
the protection of laborers' rights. Certainly, exactly how these issues will be

regulated in the future is subject to finalized regulation.

46



e IR B E SRR
&%/ GLOBAL LAW OFFICE

ExX BARRERT (PR SkEEeEEAE ERELF) ATHERE LHEHM

KOCH 2019-10-08 H 6 H 4[]
RICHLR X DAMRR = 5

i 2tk IESR S MR B 5 A H

PR IE S ErEE (BT RAE-SEITER )

EXHEA:
H R PAMREZRRT (POR S S8 g BIME GEREWA) ATHIERE L@ H

2019 410 A 8 H

MY T BB R ARG, MRS sh & BRI W 5 % TR Frtdr, R¥E 2017
. 2018 F4aE N KFEREN (BALRFIGEY mmmee, EFRDAEREE 2013 ERE
A 5 1) CHRME G 12 W 5 5 e A B M) 3EAT THABAT, TR T CHRNL R 12 W 5 % e B B Ik (MiE
SR R Yo AR CREHEREF M) Jorik TAEE SR, Bt AT ERE W A

PUR AR A7 AU S L

1. i b E BUF 2 AE B (RE: http: //www.chinalaw.gov.cn), #EN B 7T 3532 L7
HOLAEE SRR,

2.6 il % AR i E R W (XL ik : http://www.nhc.gov.cn ), o R 1 00 Ze 0 H. 3074,
RGN ERE W R, ma B R AR G T CRMRIZ W 5 5 e 8 B ik (R WARD)
ATHER B IEED”, SRR,

3. T A jiankangzhg@163.com.

4 @B EHNE: R DAEGBER AN RS, bR TR X MER 14 5, #E4: 100191,
KASTEEI (RS S % e BB IME R E R K& W 7R .

B A R A Y 2019 4 11 H 8 H.

PNV 2 W7 55 4 e L INE . (IESRE AR

Coams A Sl

Bk O TIERNR 2 S 50 TR, sl mis S e i, mRyE (hAe NRIE

47



e IR B E SRR
&%/ GLOBAL LAW OFFICE

AEIRNPR BTG CBUR AR CHRMERBTGIED), #EARIrE.

Bk BRI S % e AR A (RO R AR TNEIA e . (UL 4>
FAAZD) MEZFBMRZ B fEREAT, BIER. AL, R RN,

=5 B PAMREZR G T A E B N IR 2 S 5 TR R R, B by
T A e SR IR HE BR 5T 7 DA T B A T HRME R 2 I 5 6 RE A ) M R

A BIGX . BRETANRBUG DAE@BEEEHT]T (LR RFRE 9 PA BRI M4
EAAT BRI B 16 TAF SLPr M By AR S5 7R SRR, 78 70 A A BT AR B, Sl
WA 72 W LA [X 38078 1 -

FUS S ESRBOR WU R B, RO B IREE S, ARG AL
#AMTARZ S, LA R O 2 I T AR 5 2

3 AL IR E KWL 2 W 5 5 0E (5 RACE BT R RE,  FRafEdt RNV R 2 I 5 %5 15
B, LA ST A E FEARINLR G F . T RPNV B & BEAT IR IS 55 e A e
FEME ARG, AWriE s POR 2 W 5 5 E 15 SRl IR TE . R PERT AT FE 1k

Sk FNEALR S R AT PR S W 58 ARG LS5
(=) ZHIP R < BERURL T NBEAT 26

(=) SRtV 2 W S P Bk}

(=) AMPOLF W 4w 2

CIOD st B A AR

(T CHRNEIR B vRTED HE A FAdAR 5% (55

BoE LN

NG BRyT RAENUIT RPN 2 W TR, BT R 2 FlE A TAEH WA 5 R4
fERE AR 5

8 G T A R AT TN 2 RIS [ A 2 AT A SR AR AL B Sk 2 E (B
CHRAEIR 7> M ) A ERME RS AR A SEARSCME R, IR Az A (BT LR BRIk VFrT
IE) B AR AR,

BE% BRI AN TT REERMLIR 12 W7 AR 2 H AR 51 5% A

(—) FfA (BEITHUPOLYFATIED;

(=) BAMBMAEZTT R H L5 5% ST R B2 Wit H AR IE B2 AR5 2 W = R AR SR BT T
AR B

(=) B 5% I W E MG R 37 A Es . Bk

VD BAT 5B 240 7 A B 2% A5

(LD B a4 i Y9 12 W o 2 S

48



e IR B E SRR
&%/ GLOBAL LAW OFFICE

F\G BT RANEBEAT IR 2 W% S, N 5SS UE I AT & A NE LR HUE 2% A
INEEPSAgaE

() (BERITHUBLVFRTE) R BN

(=) BV 2 W R T B A S A OG Bk

(=) MRS ARG 1

QDR iSAN A LA ERSE S P NAEZE o

CHLD BRI 2 i o e B P SR S A R B

U BOR 2 BT % A5 S SEE . HERTE . Skt R e A ST
G RAE R RN, N EE R R Z HR A TTAEH A A 2 DA R
HRACAZ AR S

ok WX TSR BT PANU & ST RPN 2 Wi, 48 2 AR R e A AT 8 A AR
RO W TARRI TR 2, 16 0E By AENURARSEBOR 2 W AR, 4 AR i 8] i A
INERLRIE R AT

Ft 2% BRRZWHLAE ER 5T 2

() FEA SIS H S A T O 12 W s

() R pig A fi B A o8 14 o B

(=D 58 S0 ) A A R A8 8 T 14 5 PO 12 W AR 0L 5
(PO 7&4E CHRNVIR BT VRTED) R E B H AR ER Bt

Ft ok BURIZ WU UGEIMSLAT SR JFXEHAR B2 Bras i 5151

=2 WAL 2 WU 7E H & ST R B2 W H Y B 9 A5 10 48 55 3h 2 3EAT BRML R 12
K.

DU BRMER S TG I 2 g S A S5 12 W B 52, n s R 12 W 2 454
REEIT PAEN GYBORE I ANER L SRR, R R bt 5o WOl 72 W AR 260, S m L
W IR S5 AT

Tak WLREIS WLR R 24 A TIPSR 2 Wk FP A2 W F E R, 0718 57 sh & AT HR.
TR
HAMVIR 2 WL S FOAH R TAE N AN B, SRt R 5730, (RIS 8N H IR -

BTN WEINMER S W BTN 2 B SR, RIS 9 DAk e 2 AR T AU
BRI 2 B B AR A5«
(—) BAEHhalAE

49



e IR B E SRR
&%/ GLOBAL LAW OFFICE

(=) BAHRRULEPATAEORIAFALIR B 4%

(=) ABROEPHREAE AP R 2 WrRiE;

(U NFEHR ST SR TAE=40L

CHD FEE S IBOLIR 2 Wi BRI BB L B, 5% S %

A8 2 T R T I 1D 24 R AR A 02k 10 R R ] 2 T e R ) P R 2 W R i 3%
WIREN, 1 5 AAT B DX SRR 12 W7 R T )1 5 4% 2 I F AL R S

BBk BRMVT S I B2 TR 24 42 AR BRI 12 Wi LA 26 S A2 W I0T F 98 Bl Y AR 2
W A%, ANAS AN Y IR 2 W BEA% Y R A PO 12 W7 AR 5 IR 2 W R 7 24 4% IR A %
FUES INERNL TUAE L T8 AR R R 2 S5 s Ak 2 BE 2 2

)\ ok B AR RS AT 4 E WU B ST AR DX R 12 WAL R F) o e )
BTAE, AT RRPOIIZ WU B Al .
RV 12 W J5 B A R AR 7 T AR LR R M3 41 75 R e v s T 42 ) o 52

B=E W

Bk Sl T L NS e A AP FE P A M B 2 T R I A L 12 W
WU AT HRA S5 12 W o

Bk WML RS 8 GRARBIRTEY . AR IMERIA R CRALIG 7> A
F ) A SRS WrbR e, R4 57 38 RHRME SE BRI A6 T35 1 i s A0 AR 37 B RN fa 7%
IR OL IR I LS B & 4 RS, #EAT SR G 0, MRS, NAfE=+THMN
TR 24 e .

B RS 15 5 WO 16 T K 3R 50 N I PRAR B [ A SRR AR 1K), 22412 W AL

A IPIEPRRIEYE”, G AR « PRV & T P 3 e, AR T4 o S5 4%
i R MU £ PR 3R 2 ) AR 5% A HAE 3

B BRI ERE LT Bk

(= ZFahB B SRR G & T el s CRUARAE RIS ). AR, RO Hef MR 6 3
(eSS DR

(=) F5ahE Wb i A A 25

(=) TAEPTERML /& 5 K R A 25

CIOD PP AR TR 1A 95 12 WA 75 A NG M A 2R A Bk

Bk HEANEWRESR AT 2B, PO IS WL 852, IR RS e

BOLm 2 W R P AT A RL. 5780 E R IHE (BORIZEtis Sic k), HHRIEANER M
BNV 12 Wi K Bk

50



e IR B E SRR
&%/ GLOBAL LAW OFFICE

=2 WO 2 WU BEAT BNV 72 Wi, 2445 T8 0 57 3 2 T4 (9 N S 3 it
HER AP —+— R RPN Wrgtrl,  FON ST B 24 8 3 238 5 )+ H P sk

Rk,

B OB AAE R E I 18] A S AL 12 7 i 75 ZE BB, BRALSR 12 Wb LA T A
WL FEVE PN AL i £ b T A A B 2 A T 1B e TN S R it

Tk S EhE R N B BRI (Y A3 TR £ T R SR AR 4 R A SR R, B
R EE RN RALARE 850>, TN RS AL LR TOR, BRMLRT 2 WU B 24 (%38 1
PN AR e 6 3t T2 i B o T T AT T A

DA A AR TR Y B R B S 2 H R = H A AR R SR SR ECE A7 B L
JEFE R RGO HHAE

R 95 72 W LR 8 1A AR A 1R Hh A 4 4500 B0 40 1 I 24 v IO 2 T

BN RO IZ WA 5 2 TR TR BT BRME G 3 D R G DU, AT LU AR 3 itk
ITEL R A, T DARIVE SRS AR i R 3 R 1 B A

BBk AERIAST S PO BODR e F AR S, AN ST EI R TR AR
(xS B AE I TR S8, B 12 WL I 24 757 R0 4 S A AR 170 PN B /e 3 4 55 5
F U R & RE R

B\ PR RIS, RIS AR AL 16 F B8 R D 45
SRR A R 9 S S TR SR S BORIAS 2 (1, WAL I2 W LR IS 24 45 65 57 30 4 (X0 e PR R EL
TS A A R DT B R S BOR e E Al S, ST AR BT A SHIE R R A
RS SR PR AL W B A5 5%, MFIPDR kgt . 75ARedE i Iphlm 2 Wi,
AR NI R R A S A B A 45 R, AR B IR2 i, IR St A OGP 2 i LB 2

Fo Lk WO WU AT DRSS 12 Wi i 22, Bl ot S 7 PN 2 W R T 25 T2 1
B, AL OST L S R E S E .

H=5% PR SWHUAE BN S W4 i85, B4 B B BNR S WHER B, B L
BT IE B 5 1 24 H 22 5 12 W 1 P BROL 55 12 W 4% 1 Bl P T 2

RN 2 WAL R IS 24 68 BROLL 5 12 W7 P i 4 28 1 RO SR 12 W E B S AT /%, A2 BT 4K
P 585 TF A R ARUERER, FREBRMVR S e 1 b s # .

RNV 12 B IE B 45 1 5 B 24 75 & GBZIT 267 (B2 Wi e HBHE M) sk GBZ/T 156
CHRNE U B R 5 A% N A D) IR,

BRI 2 ik B 1 — 20403, 55308 BN S0 B BN B B 7t T A e B A 1 4% — 1
LW R — 0

51



e IR B E SRR
&%/ GLOBAL LAW OFFICE

B2 WIS KU S 2 @ T IRV 2 Wi S0 K AGRAE, R FE RS B

(=) BV 2 WIE R 4

(=) BULIR 2t

(=) HNBAL. F7aE AMRET] WSS A R BUR

PO i RAS B 5 S 06 A 30 55 BB

WP 72 W LR AN BT R MV 2 W AR R, B4R 5 1R TT R A+ oA AR H 2R & Jn
B IR G LA AR R S T AP e AR A R AR T], 2 A FRERML R 2 WA R

B BARSITGUR, R E RO, IS S R LA
I HTEAR AR BTSRRIk K, I FLAHI A UG]S S5 SRR 1
LV BT S RIS 3 1A S A AR

B T2 7L 82 5000 9530 2 SR RO BEEAR PR A th PS8«

=t =2 W2 WLk A LR o5 N B BRIV o0 I, 82225 K% I i BT £ 3 T2
AR T IR

B2 NI Y, BRI WAL T DURYE 75 22, 17 AR AR A 80T AN A B2 H L ll
B RPN ARV A B A B

BN R SIT RPN TAE BT RAN, 1277 iEsh bR I 57 3h#
PEE A RE S JL A SR IO AT ORI, LRI 5 R 55 Bl S 12 W LA EEAT HRME 52 W7 -

FE £

B IA BFE AP S BRI BrE 700, 7T RLERR BIIRME G 2 W
EMRZ HE=1HN, A2 W AR 12 WUR) B 22 3t T A (i B 328 BT T R e

MR 12 W7 4 130 H 382 X0 7 4 DAL 7 T A e R A 9 T TRl 2 < 1) FR i L0 12
W 5 5E & R HEAT S 0E

= Ngk WX T A A R A R T A SO 2 S B R E
2 NSRBI T R0 25 58 4518 AR, T UAERR RS B2 B+ H A, 1A% E
PP S I PARBEEE S THRIEHEE, AHEENRELEE.

F=bsk WX TG LA B TT TR R R R T RS DA E Ap LA, BRI 2
W7 5 (W AR e AR . R %5 7 U R B 0«

(—) X HHENHIE;

(=) HEIHFNBFE 52 L NI 2 W %5 8 L 5K

(=) HLZHNRIZHEE 2B Tt BEIS % e O R ICR S Al 3
M TAES

QULDIE =8V o= NIA T2 YR ey R

52



e IR B E SRR
&%/ GLOBAL LAW OFFICE

CFLD ARG WO IZ W4 58 AH OGS R
(7N ARSH A (i R 8 B 1 D =4 1A SR 0L 12 W 45 e 1) AR
HRNb 9 12 W LA A BEAE L9 25 58 70 AL -

= )\G% WX TG UL Lt T A A R A R 2 1 A 2 A AT AT B X A RV AR A
WOV R 2 W € TARR PNV B2 AR . AR A hams BRARA . BRGNS E TR

Bk BRI TR S B HRME R 2 4 5 T K (LR IR & 205D, I
AR S A 5 2 S BE LB PR o % ST DU IR b 2R 4T 7 4.

B2k B 5N 2 ARG HRMV I 2 W SRS A 5] b S0 A R T O 2 2R 5%, Wil R
FRERN BME BA S U DAL L KA. L XN 2 B & T 5 %1

(—) BA RIFHIML S R BRI B

(=) BAMRE M@ AR SRR B

(=) BRI B i VE AR AN 12 W bR

(V0 BriRfipe, REMHEAERNL RIS W E TAE,

FE+—2% SMPOLR B E L5, N2 02 F NG h R IR R % 5E 70 L
He) N R 2 TR Ll S0 DABE AL I 7 2 s o il U & SR AL 12 W 2 e 2 B 2 (LA
MRS ERR ).

LM FHNIAR, WAL 5 5E I F U AT DURYE 2658 5 2R AR . BiRIX . BRETTCLAMOAR
REMNBFIENEER DRI, FFARRBL.

Bk BERRXANBOVTIAN UL BB FA MO R 12 Wi 2 0T S 24 9 A U4
SE LR NBIFEUA Lo BEXERGIN LI € A2 AL FEAWTE L. BER D2
RO %, HEERDZBIESEE.

PR 2 4 e W e & R BAER R R

BN+ =% SMPORSHEEE L XA TAIERL 1, B2 6
() ZBMRZ s e 13 N 3 NSRRI

(=) © 2 NPR IS I B RS E 1

(=) SRR ZErE € 9 F NG ERRK;

(M9 SPNLIR S E D8 NG HARR, R E A LM .

SHVUHIUS UFENRERR ISR ER, RS HE LR Bk
(= WOk 2 W % 5E H g 45
(20 BUPIRZHHER . Hs 8 P g IR R 24 228 T JOP0lm 25 € .

SEVUTosk WO S8 AU 2 B YO B BORL 2 FUE TuAS TAR H A S8 BBk i 4%,

53



e IR B E SRR
&%/ GLOBAL LAW OFFICE

XGRS A A g S BB RN 4D s BRI 2R, B2 — IR TR R 2 AN TS BURMAM SR A 10,
o7 24 5 3 I LS 5E

RN 46 5 Fp SIS B 24 35 NS85 HRI 2 Ja MR 75 22 AT DL g i BP9 12 W LA B 4
UE U E P FENLR R B A R M2 i, BE BORE . TR 2 WL sl A4 s e 1 70 3
HURI 24 AE R BB R 2 R+ H N 5252

WMV 95 45 7 T LRGN 24 £ 32 B E FR A 2 FR DY+ H N A% 5E TR RS E 461k, JF R
HRMb 9 45 5

BTN % RPN RIS € TARRE R, WD 552 Fp LR AT DA A 5% A7 3 B S5 HR
AWIRZWr . EEA R, ARPAN L. KRt

TR IR N AN G KRR AT B, BT DLH AT R A, R B N =
+HWER.

BT R e N AR BT R 6 3 R R DU, IO 5652 T LR AR 5 25 58 2%
IR AT A G0 TARS Bt AT i &, s R i AR e A I T I R i & . I
YR NAE =+ H N Sl

= A 2 AN EIL 37 R I () AN TS RV 25 5 R (RIS BR Y

WAL 2 Wi 4 58 7 B AR 2 W A IR SR, 355 22 R b AT O 2 W s i, o] LA
A RBAN AET B2 W E =W T2 5R0H 2 W E N AR S KRR 5 EA
A NESRL S R LA

B BER AR INEH PSR TR, R E MIPOLR 2 BrbriE, 2787)
EWUE, RIEE A FHRMST AT 5 5E . EF G INEAL B, BATLRE N, Fls eSS, JIf
R 4 52 15

SR LRI M2 S & L AL B R

VU NG WOl 5 E TR 45 LR WA

() 578 NN RISEALS B K e F

(=) BEGWRIRYE, B PR, N AEIPNR 2R R GUoD;

(=) ZEEma).

B BN A HRML R S 4 R A S B EE

B E IR 2 T, 5780 N AL TN S BT 7 T2 f e A o1
JEZ WK 28—, HRND 28 5E F 0L A7 R — 0 5 48 8 OO 5 45— 2N, 5730 %
FINEAL RN AE AR 1. S . o RPN 48 I LA & — 1
B G IR EE IPFH AR —

WO 25 5 5 % U [ R PA R By x5t — e

B LA% WOl 5 E T3 25 T R 2 HkR - H A BT % 5 I LIRS 2 H N

Bh sk BESRSCHEREGE BUCEESRA B, WO % 5E Tp SRR 2 K

54



e IR B E SRR
&%/ GLOBAL LAW OFFICE

[ A 9% T2 AR f e A A 1 T4

B2 WOl A E P R G sl sRBDL R IZ W B i A, AR 2 (045
() BERBZMTHKHN;

(=) % g e,
(=) %R
WD BEEEXMRE LS EEL;

(F) KRGO

() B ELHRBTHEEL L.

R NSyl VAL IS

R AR, BTN B R M 25 5E 15— I O 5 5E P HN AR, KA TRAT -

BhE WEEH

Bt gk BGUL Ty AR R A A TR g M DR 2 WL AT IR R A, R
AN

(=) VERHEHL. ARAERIPAT I 0

(=) MEH LS DL

(=) &ZEMHNL 2 WS S O

(PO 2 48 S B2 W ool H T FR PN 2 Wi ARG O s

(T TFRBONR S W s A2 6] . S0 b Al S B U oL s

(3 NG KR vk SEANEE I L 5

(B BRI & 1 O -

B AR R TS BTN 20 A XA B HRME A 2 WU B3R 4T E s AN E i, iR IX
fRTT g PA R A R T 1R N 2 D H G - B e . B DA R R AT 55T H R
B,

It =2% WX TG UL Lt U7 A A R A AT gt RN 5 A LR A
B, OO S W E AR RV S O S s 1 75 S AH 5 AR DL AT M BF e 2

BIANS BGUL BTy DA MRR AT E A A, AR B S TR, R
kIR 2 WL B 24 T DABE &

BNE PRTHE

FhtTgk K (BT IUHOLIFRE) BT RRPNREIZET, Bl iy PA R
FEMIIMRSE (BT E BB 5509+ DU 2% AR e HEAT Ab 2

FITNE WO IS WU RIS Ipidi a6 ST PO 2 W i, i B g UL sty A= fi e

55



e IR B E SRR
&%/ GLOBAL LAW OFFICE

EEEWIITTAWIE, & P&, ATLIFE=7778bl T k.

Bh-E% PREWHUA T AT vz —1, dE G L b T7 T A= i R 3 T 44 R CHR
WIEBTIGRIEY )\ A2 IR HEAT A 1) -

() 270 H G108 A S IRV 2 W7 1 5

(=) AR CHRMIRBITREY e B AT E HR 51 /Y

(=) AR B SC 1.

NG WO 2 WA R 32 IR PR i RN < BRI R, d B g L by BAE
R AT IR CHRNVIR BT IR 5B DU 2R e AT b 1T .

FhH ik PR EUE AIEE, A TSR K, R 7 TA:
REEE I IUWEUE; B KIER, 47 ES, JFr DAREE R E AL L =37 LR i3
Ee

() REESLHRNVI 12 W S8 )

() AMZIERLE 10055 338 AT HNVIR 2 B R 5

(=) MEZTNEW R NERIARE L 5RL

(V0 RIZHEAIMEE S INFEAZHIVEAL, B0 SR PP A S A% HOR $2 2R BE s

(Fo) FEANHC & LA e R E A T T M B A A 11 5

(D) Heftids AR IR BT o

SN2 WOLRRIS W 5 22 0 2 2 RN B3SO WAV 12 W 30 SN (R U 49 s EL A A
1, B R BAME R AL (R RIIRE) 55\ — SR g HEAT AL 5

BNt —2% BGUL BT DA R AT R AR N SURKIREATIR DT, #28 CHRML
Biiais) B\ =5k e B AT AL B

SNtk ANRLA TIT R — 0, mEGUL Ty A (R A A T (RN
Bivai) BBt =k BTSRRI #EAT AL -

(=) RZHAWNIRRTA S BRI BEAT 26 1

(D HEARBIMIG 2 W %5 P TR ;

(=) ARRMHNRZ W, %55E 9

PO ARAR AT < BERLHRME T Y o

HLE

WA= AINEE TR HERAT.

G2 I 5456 8BS (ESR AR BT 9]

56



e IR B E SRR
&%/ GLOBAL LAW OFFICE

—. B s

2017 4F, 2018 FEAE AN KFE R oMot (BMLmEBI G #7885, BUE 7 =4 UL FEg
BRI 93 12 B 5 (R POl 2 T R A4 s A7 BR MV R 2 W7« BRI 12 WL B8 A7 B A L T, JR R
ARATIEGES TN xs BRI 12 Wt T A (R0 2

GIRNITFL, G 7 DA R B FR] . AR L R LT, FER T 51,
FA AT AT (K 0, TR T CHRND 2 T 5 4 o 7 B 70 (i SR 2 AR ) ) CBA R RIRR € I i) 6

TR

(=) AR o s DAES 55 s Z WA By B bn, K5 Sevk se 57 sh & Olk i
REEER R 757 3 AT IR 2 Wr 5 25 2 S T R i2 1T TAE.

(2D FBOE ARARES o & B BCR AR AT B LA L SO 23R, UM 2 WL B3 53 A kA 1,
spfedrh . HEIWE; UL WRS, BUHEKCE, R kifes .

(=) RUERSMEFAERG . BT, 58 AR R ILR2 W5 % TAR P E
R HME L R OB IR RIS W 5 5 il B RT3, RFFESENE, JEEATIRAEE .

= FEBSANE LU

BTG CINEY GEREWAD SEb#ma+ =%, FEBKETLUFHE:

(=) Mtz 5 5 AR Y S R

BEXT M 2 WOoME R 1) 8, (M) (AESR B AR 72 AR AN 5 THEAT T8 — =24 (IR
MBI VR S DY 7S 4% 58 Rk B U HE 15 s BRIV a5 DN 3R 59 NI PR R I (8] SR I R 11,
S22 WO BRNE R R E , A4k TUESE AR AR N 2, BIELER S (EHE R O i 5 D 3R
MRS, LAK R 05 0 5 el RO i 35 R 3R 2 IR DR AR DR R INESE ", DUME T2 Wil 512
W[ 0T () B A, R N AL RIS Bh B R (58 =140 IR 57 sl IR ARG 2
W PR R o U V2 BT T VR B R RS W LA SR AL, 55 2 AR AR N R I
KR (B 250 =R TIBURIZ W B, RiEs D B % e 3R B, R e 2
P A IRIR B E BRI PR B 95 Rz 50 K CEDU+ Ty PU-HJugk). DUt BRI &2 DX 7
T ORI AN A 55 5 DR 5 BOGVE 2 W BRI (0 ) R, 42 H BRI 03 12 WATLR R A48 0 A P 11 R 3 B
PAIHBIAG A 25 5, VRIS T, JF4R HhAE DGR S s g™, 7 AR AT S YA
ST REE KBTS A R\ HRAKRBNIRIZW S e8I YA L ERAS =N
PL_E R FUB RS SO RO B Rl BRI S e R GEI R4,

(=D BIRREROLIR 2 I A LAA) 1Y) 45 5285 R B

S FHNR S W5 % 8 TAE R AR A ERIBOE M, R (BOBEIRE) HIME,
FEHCH B2 LA B 53 AT O LRI, (i) CAESR AR e BRI 2 Wb LA S 47 %
REHIE, JEAH T &R AR BEAREER BN L\ LK.

(=) I, MIETN RSB B,

(Ipi) IERE WA MU ST TH R —RARIES WL %671, 3
i R ] 5% T2 g B ) s BRI /2 T R U5 I K, 4 0 A e B 3 7 30 11 o) A 47 1B X S
VI 2 W B IS W B i MR R AT (T8, 860 RN T BRMLIR 2 M LAG B 24 A

57



W IRAE 5 858 FF A REENE I e B AR S A% R =550 30 .. =2 R HIR
IR SCH B E R 457G GBZ/T267 (MR 2 s H-HE ML) 5 GBZ/T156 (kK
SR IR AR NG D) MER BB =458 =30 TR ZERA G AR R 33 11 B2 48
WU T ST 12 WL O B R i B AR, A SUT R HITAS R\,

(P R T AL AR 55

(Ipide) ERE WA #E (WALRBIGTE) AR RN LI 7 AL
22 AT FBMVIR 2 . SRR ST, W RO A S SRR AT 20 . 1R 4
W2 W 5 28 P ek, ARSI 2 W 58 3 (BT,

(T IR E R 5307 8 B B 5.

R Ef . PR RN, CINE) GERE AR #8001 H X P A fR 2 11 57 & a1
WL 2 I 5 5 TAR MRS 2, B UL Ty A R 8 A T IR A 5T A S AT BUX
R L2 5 5 TARR MR & B 2R (=20,

(73D HAh B AT N

BEXFIEAER A — M H NEE FERNLR IS, SEUTEREIR MBS, KRBT R E
BAHHER R OL T, 293 AR E B ZORBAT R 2 W R, IR e ST 7€ (58
=250 EEETUERETANE TASSGERIUT ORI Rty BN by T
RNV et SR

LexisNexis-72 4 %4/ Legislation

E R PAEREZ T (PR 5S e S8 INE GEREIATD) A FFIE R & L8 &
https://hk.lexiscn.com/topic/legal.php?tps=ip&act=detail&newstype=1&provider_id=1&isEnglis
h=N&origin_id=35151328&keyword=&crid=4e7e136b-643e-4390-aaf8-
c1cae9dddd60&prid=268f7600-932d-4272-8¢23-01c11dbc8c86

2019 LexisNexis, a division of Reed Elsevier Inc. All rights reserved.

58



e IR B E SRR
&%/ GLOBAL LAW OFFICE

AR e RS

R R T OO IA BRI 55 P 8 0E i iAo, R RO AU SR e, &
M REWTBIN A, 5753055,

ME4s: guweiwei@glo.com.cn

Mr. Weiwei Gu is a partner based in our Shanghai office. His main practice areas

include dispute resolution, compliance, antitrust and employment-related matters.

Email: guweiwei@glo.com.cn

RICF NIRRT S 55 7 G i AR A o SRAR T B8 2 PR s & 1R
WFE S SEgHE ARNEMERRT 5o A& BibR. AIEATES . RIS
FRFEIEA KA SRS, W TE4HE. ERrist. HPrS 58 WTO 45
HA 2w 7.

k45 : jasonwu@glo.com.cn

Dr. Jason Wu is an Of-Counsel based in GLO Shanghai Office. His practice is
focused on the areas of regulatory compliance, unfair competition, antitrust,

general corporate and international trade. Dr. Wu has enforcement experience in

market regulation areas including advertising, trade mark, anti-unfair competition,
anti-bribery and online transactions. He also has extensive experience of the
administrative reconsideration of specific administrative acts, administrative suits
and legislative actions.

Email: jasonwu@glo.com.cn

PR 3% B VR ER AR 55 o 0 g, L R B AN U . AR 2B
WIEUMN IR 57805

HE4H: jesschen@glo.com.cn

Ms. Jess Chen is an associate based in GLO Shanghai office specializing in dispute

resolution, compliance, antitrust and employment-related matters.

Email: jesschen@glo.com.cn

59


mailto:guweiwei@glo.com.cn
mailto:guweiwei@glo.com.cn
mailto:jasonwu@glo.com.cn
mailto:jasonwu@glo.com.cn
mailto:jesschen@glo.com.cn
mailto:jesschen@glo.com.cn

e IR B E SRR
&%/ GLOBAL LAW OFFICE

HERTET A

IEREITEESS . C AT R —FAE P AL T MR SRR 550, b E A E
HILA IS 158 B 358 N 52 B DA R S WA R B AR v o PR VA R 55

P s, ARy B el T R LS — AR ST . JATROL T 1984 4, BT 5N 1979 ik
ST e ] [ B 5 5 (R i 2 B 2 AR O ) Ak

2k AENA NS R E BT RS T2 —, RATES: L EHAS 1 FH bR 2 KRR %
2T, 0 (KVEEE 500 %) (The Legal 500 Asia Pacific). (&kffiiZ<&) (Chambers &

Partners). (W% 4<&) (Asian Legal Business) 253k ()22 3

MEL BATEIER. Bl WRII=3Hp A= ETHIA 400 RAKIER LA . BATHIHITE
Bl T rb [ i R S e, Hrp AR 2 B A ik i DL 22, 2 AU A 1 24 3] B T
PETAESE . WO BRI H S5 — 3 v 2 e A B PR T 2 55 P, 80 Ak SBR[
S AET N JE N SR e SN M A2 O e I TE PN A g 8

k. FATRE ARG R AR & L2 50 25 Gtk , SR 55 SR g@ et i 7 ik i ik
R FATEMA SRR LA EIH YT, BT RGBT B A M T . LN =1+%
L, AV MR Z B AIZ T, QUG MM 58 i 1V 22 AR B 55— B 300 H A2 4

MR%s. BATFRMS RS AR RS LS, SRR PR BN 4
Tir LRSS FE BV R SIS SR % s 7 1, A e b E R 4T b 4 SR
£ (BiRine &) 2018 [z 2012 28795 ) e 57X AN F PP LEH, BRATIAS 51 v [ A D= 55
FTE L

60



M ERT7 Bl 55 4

BATREB AE P IREEE NS 3 5 RMERRS. RO B AER Sd iEh 55 30
KINIF G, P I AL A #1288 T RE P 5 95 B 13 55, DL B2 77 il R 452855 3l ML

BINAEFENFTE 5 RAERE AR, 7£573) 5 RO, FATHI 57 Sk HIT A R %) 2 A
] 25 J2% T ) 2% P i LRI E 5 30 1 A 07 J2 T ) 35 P i R 5 RN 225G R XA T =
TVERHE R SO AL ANHE e o JCHLSE , BRATIE REVE ARG FA TR AR SR EE R AR LB 2 2% 1]
FUR) B AR A R A A TR 2 AT TR % 7

BB AT P RMEHNS S 5 RMERREY. BAFRE M HEE LNEE, BT A%
FEGEATEAL CANBNIAN 425 67 5 MR 5% o A B ERATT A EE SR B TR B AVE BRI  HET
FEERBATIL M AT I RE 08 ELREH B 7 A DR SEBs R) BL AR ) A

RIMAFFENFTH S5 RBERRFELK. RANET S5 RAIRNERERE. (1D LB THE
RIS JEAT AR BR e ki R b i) & A 55 3 e, BAEEARR T 3730 & AR 57 8l R IR
A BRI T, # A8 . TR, S7sh & RMER . G RIZ L. K5 MEE. 7
b BRI 55 55 YR S 5 ) 55 S AN ST B R AR (2) mtdik B H I E SRR 155 3 AR
K R PR BEE MRS (3) ZHIRFIFFEEE . § 3 K ABT &M 5 57 ARG s, R
NFFEhE R BT EF . 5755 IRE D B, Sak PR, DRE ML IR
PhEIRER 7 BN & RIPMEE s (4) it R W B AT &M 5 55 s R R = i B, BAE A T
T G AT S HEN . T AR L AR A B S Rl R ZE kAR A 1 A s LA (B)
Db A B IR | EAEL R T SR DL S A R v Y 5 22 B R R AR ST B DG 5

61



e IR B E SRR
&%/ GLOBAL LAW OFFICE

A5 5 3T

JEAL. PRERTR I 55 B OR B R AR 5 B PTA BUR . REIAERIINZ S5 T B Ve ], AR AA
75 DA 1 3B A iy 2SRl B AR i T A A S RO AR IR A 2

AT ARG LA EARIFER IS5 HT 0 A % R R AR, AR SUR B AR5 1)
P ECET 70 PO A A AR AN AN Dy ik 5 e DRI 1 0 i R AT 9 N BAT 95T s 7 B8
EILECHA R S L, B A B A DR B I M A TR B

BRARBAT. Wit — 8 7 AR I S A, ST DO R A AR 07 U R A

FERAITES AT (LR EHD

LR TR X g [ B 81 SAEF L 1 557 15 2820 JZ HE%w: 100025
HLi%: (86 10) 6584 6688

f£H.: (86 10) 6584 6666

HLHE: global@glo.com.cn

FERBRITS AT (L)

T B X 150 S Ak R 5 54 26 )= g 200021
HI1%: (86 21) 2310 8288

HEH: (86 21) 2310 8299

HLMB: shanghai@glo.com.cn

HERBIMEE AT GRIID

DRI G L X PR R KIE 9668 54| B K B 2 27 J= #R4: 518052
H11%: (86 755) 8388 5988

£ (86 755) 8388 5987

HLHB: shenzhen@glo.com.cn

62


mailto:global@glo.com.cn
mailto:shanghai@glo.com.cn
mailto:shenzhen@glo.com.cn

IR HAXRERES1SER RO
15 E5F#15E8&20F HB%: 100025
15 & 20/F Tower 1, China Central Place,

No. 81 Jianguo Road Chaoyang District,

Beijing 100025, China
FE1E/T. (86 10) 6584 6688
f£FL/F. (86 10) 6584 6666

EmEBEEKMERS0S Bl Rt
5SH#26F i 200021
26F, 5 Corporate Avenue,

No. 150 Hubin Road, Huangpu District,

Shanghai 200021, China
HBiE/T. (86 21) 2310 8288
fER/F. (86 21) 2310 8299

AR ELEFREAREI6685

LB KEBE27E B4R 518052

27th Floor Tower B, China Resources Land Building,
No. 9668 Shennan Avenue, Nanshan District,
Shenzhen 518052, China

F33%/T. (86 755) 8388 5988

{£H/F. (86 755) 8388 5987



